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Course Descriptions
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Ders Kodu | IBF 101

Ders Ismi | Iktisada Giris - Introduction to Economics

T|U|L | Kr| ECTS
310 3 |4

Ekonomi kelimesinin tarihsel gelisim siireci ve anlami, iktisat bilimi'nin dogusu ve 6nemi, iktisadi diisiincenin evrimi,
iktisadi ekollerin tarihsel gelisimi, ekonomi biliminin temelleri, ekonomik sistemler, ekonomik kavramlar, ana ve alt
dallar, firma gelirleri, maliyetleri, dengesi, tam rekabet kosullari, arz ve talep yasalari, fiyat teorisi, ferdi gelir, milli gelir
ve hesaplanmasi, enflasyon ve deflasyon, enflasyonu 6nlemeye yonelik para ve mali politikalari, ekonomik biiyiime ve
kalkinma, sosyal adalet ve sosyal refah ekonomisi.

The meaning of the word economics and the process of historical development, the emergence and importance of
economics, the evolution of economic thought, the historical development of different schools of economic thought, the
basis of economics, economic systems, economic terms, main topics and branches, company revenues and costs,
conditions for perfect competition, laws of demand and supply, price theory, individual income, national income and
calculations, inflation and deflation, anti-inflationary monetery and fiscal policies, economic growth and development,
social justice and social welfare economics.

Ders Kodu | IBF 103

Ders Ismi Bilim Felsefesi - Science Philosoph

U | L | Kr | ECTS

Francis Bacon’dan, Imre Lakatos’a kadar ortaya atilmis bilimsel yontem &nerileri degerlendirilecektir. Bu Onerilerin
elestirileri incelenerek 6grencilerin; tiimevarim, kuram yiiklii olma gibi temel sorunlar1 kavramalar1 amaglanmaktadir.
Ayrica bilimsel ilerleme ve dogruya yaklagsma kavramlarina iligkin tartismalar araciligi ile genel bilim felsefesinin
giincel problemleri tanitilacaktir.

Scientific methods suggested by philosophers from Bacon to Lakatos will be evaluated. By considering the criticisms of
these methodologies, students will understand the basic problems such as induction, and theory-ladennes. Also, by
means of debates on the concepts of scientific progress and the approach to truth, contemporary problems of the general
philosophy of science will be introduced.

Ders Kodu | IBF 105

Ders ismi | Siyaset Bilimine Giris - Introduction to Political Sciences

T|U|L | Kr|ECTS

310 3 |4

Siyasal iktidar; devlet; siyasal iktidarn mesruluk temeli, siyasal diisiinceler, siyasal partiler; yonetenler-yonetilenler;
siyasal katilma (se¢imler, kamuoyu, propaganda, baski gruplari); siyasal sistemler, toplum ve devlet; toplumla ilgili
siyasal disiinceler; siyasal kiiltiir; siyasal davranig; politik bir davranis olarak segim; siyasal toplumsallasma;
demokrasi; vatandaglik kavrami; kamu, iktidar ve kontrol; milli devlet ve modern toplum; sivil toplum, kiiresellesme ve
yeni politik bakiglar.

Political power; state; the legitimacy of political power, political ideas, political parties; the administrators and the
administered; Political attendance (elections, public opinion, propaganda, pressure groups); political systems, society
and the state; political ideas on society; political culture; political act, election as an act of political act; democracy; the
concept of citizenship; the public sector, power and control; the national state and modern society; civil society,
globalisation and new political ideas.

Ders Kodu | ICE 101

Ders ismi Sosval Sivaset I — Social Policy I
T I U [ L[ Ke [ ECTS




s o | ]3[4

Sosyal siyaset kavrami ve muhtevasi, sosyal siyaset kavramimnin dogusunu hazirlayan olaylar, isgiiglerinin saglandigt
kaynaklar ve emek piyasalari, emek piyasasi tiirleri, modern emek piyasalarinin gelismesi, istihdam sartlarmin
diizenlenmesi, niifus, istihdam, isgiicli ve igsizlik kavramlari, {icretler ve verimlilik, Sosyal siyaset problemleri.

The concept of social policy and its contents, events leading to the birth of social policy, sources of the workforce and
the labor markets, types of labor markets, the development of modern labor markets, the regulation of employment
conditions, population, employment, workforce and unemployment concepts, wages, and productivity, social policy
problems.

Ders Kodu | ENF 101

Ders ismi | Bilgi Teknolojilerinin Kullanimi - Use of Information Technology

T|U|L | Kr|ECTS

12 0 |5

Bilgisayara giris, bilgisayar nedir? Bilgisayarin tarihi 6ykiisii, bilgisayarlarin kullanildig1 alanlar, bilgisayar sistemleri,
isletim sistemleri ve programlama dilleri, akis semalari, bilgi tiirleri, islem ve ifadeler, giris-¢ikis komutlari, kontrol
komutlari, bilgisayar aglari, ag cesitleri, ag yapilari, bilgisayar viriisleri, bilgisayarin yapisi, donanimi, yazilim, yazilim
dilleri, ve paket programlarin tanitilmasi; Dos, Windows, MS Word.

Introduction to computers, what is a computer? The history of computers, areas of use for computers, computer
systems, operating systems and program languages, flowcharts, information types, processing and expressions, input-
output instructions, control instructions, computer networks, network types, the structure of networks, computer viruses,
the structure of computers, hardware, software, software languages, overview of bundled programs, Dos, Windows, MS
Word.

Ders Kodu | AIB 101

Ders ismi | Atatiirk ilke ve Inkilaplar1 - Ataturk’s Principles and History of Turkish
Revolution I

T|U|L | Kr| ECTS

210 0 |3

Bati kiiltiirleri ile Tiirk kiiltliriiniin kargilasmast sonucu ortaya ¢ikan siyasi, ekonomik, kiiltiirel ve sosyo-psikolojik
problemler karsisinda ¢oziilmeye ve yikilmaya baslayan Osmanli Devleti’'nde ¢oziim arayislart gergevesinde yapilan
reform hareketleri ve imparatorluktan milli devlete gegis siirecinde yasanan siyasi olaylar ile Mustafa Kemal Atatiirk’{in
liderliginde verilen milli miicadele sonucu Tiirkiye Cumhuriyeti’nin kurulusu ele alinacaktir.

Reform movements to remedy the disintegration and collapse of the Otoman State due to the political, economic,
cultural and socio-psychological problems resulting from the confrontation of the western and Turkish cultures and
political events in the transition from an empire to a national state along with the founding of the republic of Turkey
resulting from the independence war under the leadership of Mustafa Kemal Atatiirk will be studied.

Ders Kodu | TDB 101

Ders Ismi | Tiirk Dili I - Turkish Language I

T|U|L | Kr| ECTS

Dilin tanimi, konusma dili ve saymaca dilleri, dilin tiireyisi ile ilgili kurumlar, kéken ve yapi yoniinden yeryiizii
dillerinin simiflandirilmasi, Tiirk¢e’nin diinya dilleri arasindaki yeri ve temel nitelikleri yoniinden karsilagtirilmasi, Tiirk
dilinin tarihsel gelisimi ve dil kiiltiirlimiiziin anitsal nitelikteki eserleri, Tiirk¢e’nin sesleri, siniflandiriimasi ve ses
uyumlari, dil varligi, sozciik tiiretme yollari, yapim ekleri ve uygulamalari, kiiltiir, kiiltiir 6zellikleri ve degismeleri, dil-
kiltiir- ulus iligkileri, tiimce, Ogeleri ve Ornekler, anlambilim, koékenbilim, Atatiirk ve Tirk Dili, Tirk¢e nin
gliniimiizdeki durumu ve yayilma alanlari.

The definition of language, oral language and fiduciary languages, institutions on the emergence of language,
classification of world languages the according to roots and structure, the place of Turkish among the world languages
and comparison in basic characteristics, the historical development the Turkish language and the monumental works of
our language culture, the sounds of Turkish, the classifications and the sound harmony, the existence of language, word
generation techniques, prefix/suffixes and their implementations, culture, features and its changes, language-culture-
nation relations, sentence, sentence parts and examples, semantics, etymology, Ataturk and the Turkish language, the
current state of the Turkish language and its spread.

Ders Kodu | YDB 101

Ders Ismi | Yabanci Dil I - Foreign Language 1




T|U|L | Kr| ECTS
210 0 |3

Kendini tanitma; sayilar ve saatler; iilkeler ve milletler; fiziksel goriiniis; sifatlarin kiyaslama ve iistiinliik dereceleri;
edatlar (yer / zaman); genis zaman; zamirler; simdiki zaman; belirtegler; belirli ve belirsiz tanimliklar; ge¢mis zaman;
simdiki zamanin hikdyesi; yardimer fiiller.

Introducing one’s self, numbers and hours; countries and nations; physical appearance; the comparison and the
superiority degrees of adjectives; particles (place/time); simple present tense, pronoun, present tense, past tense.

Ders Kodu | IBF 102

Ders Ismi | Genel Isletme — General Business

T|U|L | Kr | ECTS
310 3 |4

Isletme ile ilgili temel kavramlar, isletmelerin amaclari, isletmelerin simflandirilmasi, isletmelerin hukuki yapilari,
isletme biyiikliigi, isletmelerin kurulmasi ve kurulus yeri se¢imi, iiretim fonksiyonu, pazarlama fonksiyonu, finans
fonksiyonu, insan kaynaklari yonetimi, yonetim fonksiyonu, isletme tesebbiisii, miitesebbis ve yonetici kavramlari,
maliyet giderleri, prodiiktivite, iktisadilik ve rantabilite kavramlari, kapasite ve kapasite ¢esitleri, hukuki organizasyon
ve i¢ organizasyon, AR — GE

Basic concepts of the the business administration, purposes of businesses, classification of businesses, legal structure of
businesses, size of businesses, the founding of companies and the choice of location, the production function, marketing
function, finance function, human resources administration, management function, business entrepreneurship, the
entrepreneur and manager conpcepts, costs, productivity, austerity and profitability concepts, capacity and capacity
types, legal organization and internal organization, R&D.

Ders Kodu | IBF 104

Ders ismi | Sosyolojiye Giris - Introduction to Sociology

T|U|L | Kr| ECTS
310 3 |4

Sosyoloji nedir? Sosyolojinin bilim olarak ortaya ¢ikisindaki entelektiiel gelismeler; sosyolojinin bilim olarak ortaya
¢ikisindaki ekonomik, sosyal ve politik gelismeler; sosyolojinin kuruculari; sosyolojinin alt dallari; sosyolojinin temel
ilke, kavram ve kuramlari; sosyal yapi ve Ozellikleri; sosyal tabakalagsma; sosyal iligkiler; sosyal degisme; sosyal
gruplar, sosyal grup tiirleri ve grup normlari; sosyallesme ve sosyallesme siireci; kiiltiir kaliplari; sosyal kurumlara giris:
aile kurumu, ekonomi kurumu, siyasal kurumlar, egitim kurumu, din kurumu; sosyolojide yeni yaklagimlar.

What is sociology? The intellectual developments in the emergence of sociology; economic, social, and political
developments in the emergence of sociology as a science; founders of sociology; branches of sociology; basic
principles; concepts and theories of sociology; social structure and characteristics; social stratification; social relations;
social change; social groups; social group types and group norms; socializing and the process; cultural molds;
introduction to social institutions; the family; the economy; political institutions; education institutions; religion; new
approaches to sociology.

Ders Kodu | IBF 106

Ders Ismi | Hukuka Giris - Introduction to Law

T|U|L | Kr | ECTS
3]0 3 |4

Hukukun temel kavramlari, anlami1 ve dnemi, hukuki kurumlar, toplumsal yasami diizenleyen kurallar, sosyal iliskiler
ve hukuk, hukukun kaynaklari, yasal kavramlarin tanimi, hukuk dallart ve igerikleri, hukukun temel alanlari, kanunlarin
uygulanmasi, yorumlanmasi ve mahkemeler, toplum ve devlet, egemenlik, hilkumet, yasama, yiiriitme ve yargi
organlari, haklar, farkli yasal sistemler, Tiirk yasal sisteminin mekanizmalart.

The basic concepts of law, its meaning and importance, legal institutions, laws regulating social life, social relations and
law, sources of law, the definition of legal terms, branches of law and its components, basic areas of law, the
implementation of law, its interpretation and the courts, society and the state, sovereignty, the government, the
legislative, executive and judicial branches of government, rights, different legal systems, the mechanisms of the
Turkish legal system.

Ders Kodu | ICE 102

Ders Ismi Sosyal Siyaset II - Social Policy 11

U | L | Kr | ECTS

<
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XIX. yiizyilda karsilagilan sosyal siyaset problemleri, giiniimiizde karsilasilan sosyal siyaset problemleri, sosyal
siyasetin sosyalist doktrinlerle iliskileri, sosyal siyasetin vasitalari, sosyal siyasetin milli vasitalari: kamu miidahalesi ve
kolektif kendi kendine yardim mekanizmasi, sosyal siyasetin milletlerarasi vasitalari, milletlerarasi sosyal siyasetin
tarihi gelisimi, sosyal siyasetle ilgili milletleraras1 kuruluglar.

Social policy problems encountered during the 19th century, contemporary social policy problems, the relation of social
policy with socialist doctrins, tools of social policy, the national tools of social policy: state interference and collective
self assistance mechanism, the multinational tools of social policy, the historical development of international social
policy, multinational social policy institutions.

Ders Kodu | ENF 102

Ders ismi | Temel Bilgisayar Bilimleri - Basic Computer Sciences

T| U |L | Kr|ECTS

212 3 |5

Microsoft Excel, Excel programinda temel islemler, Excelde formiil olusturmak, hiicreleri bigimlendirme, sayfa
yapisinin ayarlanmasi, sayfayt yazdirmak,verilerin otomatik siiziilmesi, grafik olusturmak; PowerPoint, PowerPoint
programinin ¢alistirilmasi, PowerPoint calisma ortami, iyi bir sununun hazirlanmasinda dikkat edilmesi gereken
hususlar, slayt tasariminin yapilmasi, Microsoft Access, Access veri tabanina giris, kullanimi ve fonksiyonlari, Internet
ve web tasarimi, Internet Explorer, e-posta adreslerinin alinimi, Internette arama, ftp, html ve web tasarimi; web
sayfalarinda metin kullanmak, arka plan ve renk kullanmak, resim kullanmak, liste kullanmak, tablo kullanmak, internet
kisayolu kullanmak, ger¢eve kullanmak; JavaScript ve html, web sayfalarini yayinlamak.

Microsoft Excel, basic processes in Excel, generating formulas in Excel, formatting cells, adjusting the page format,
printing, the automatic filtering of data, making graphics, Powerpoint, starting Powerpoint, Powerpoint work
environment, issuses important for preparing a good presentation, designing a good slide, Microsoft Access, starting the
Access database, use and functions, Internet and web design, Internet Explorer, getting e-mail addresses, search on the
internet, ftp, html and web design, using text in web pages, the background and using color, using pictures, using lists,
using tables, using links, using outlines, Javascript and html, publishing web pages.

Ders Kodu | AIB 102

Ders ismi | Atatiirk ilke ve Inkilaplar1 - Ataturk’s Principles and History of Turkish
Revolution II

T|U|L | Kr | ECTS

210 0 |3

Tiirkiye Cumbhuriyeti’nin kurulusuna paralel olarak Tiirk toplumunu muasir milletler seviyesine ¢ikarmak amaciyla
gerceklestirilen Atatiirk Ilke ve Inkildplar1 cerevesinde, devletin ve toplumun yeniden yapilanmasi sonucu
toplumumuzda meydana gelen siyasi, sosyal, ekonomik ve kiiltiirel gelisme ve degismeler ile karsilasilan i¢ ve dis siyasi
olaylarin giiniimiiz problemlerine de 151k tutacak sekilde degerlendirilmesidir.

Within the framework of the Ataturk Principles and Reforms implemented parallel to the founding of the Republic of
Turkey which was done for the purpose of uplifting the Turkish society to a high international level, evaluating the
political, social, economic, and cultural developments and changes resulting from the reorganisation of the state and
society and domestic and international political events of the era for the purpose of shedding light on comtemporary
problems.

Ders Kodu | TDB 102

Ders ismi | Tiirk Dili II - Turkish Language II

T|U|L | Kr | ECTS

210 0 |3

Edebi, fikri eser tetkikleri, ciimle inceleme galigmalari, kompozisyon ile ilgili genel bilgiler ile kompozisyonda plan;
Tiirkge’de anlatim ve ciimle bozukluklart; imla kurallart ve noktalama isaretleri; yazili anlatim tiirleri: makale, fikra,
deneme; yazili anlatim tiirleri: sohbet, gezi yazisi, ani, giinliik; yazili anlatim tiirleri: elestiri, portre, miilakat; yazili
anlatim tiirleri: 6ykii, roman, masal, tiyatro, siir; sozlii anlatim tiirleri: hitabet, sempozyum, konferans; sozlii anlatim
tiirleri: tartisma, panel, yazismalar: mektup, dilekge; bilimsel yazilarin hazirlanmasinda uygulanacak kurallar; bilimsel
yazilar ve ¢aligmalar: konferans, bildiri, rapor, dizin, kaynak¢a uygulamali ¢aligmalar.

Literary and intellectual work analysis, the examination of sentence structures, general information on short essays and
the planning, richness of the Turkish language, expression and sentence errors in Turkish, spelling rules and
punctuation marks, written expression types: article, column, essay, conversation, travel literature, memoir, diary,
critique, profile, interview, story, novel, fairy tale, theatre, poem; Oral expression types: oratory, symposium,
conference, debate, panel; writings: letter, petition, rules on writing scientific works, scientific writings and works,




conference, proclamation, report, directory, bibliography, writing practices.

Ders Kodu | YDB 102

Ders Ismi Yabanci Dil II - Foreign Language 11

U | L | Kr | ECTS

0 0 |3

Yabanct Dil’de ’de akademik okuma, yazma, konusma ve dinleme uygulamalari. Ingilizce akademik metin
incelemeleri.

Academic reading, writing, speaking and listenig, practices in foreign language. Academic English text studies

Ders Kodu | ICE 201

Ders Ismi | Mikro iktisat - Microeconomics

T|U|L | Kr | ECTS
210 2 |5

Tiiketim kuramina giris: fayda fonksiyonu, fayda maksimizasyonu, talep fonksiyonu, zaman icinde fayda
maksimizasyonu; iiretim teorisi: iiretim fonksiyonlari, maliyet fonksiyonlari, arz fonksiyonu; piyasa dengesi (kismi
denge): tam rekabet rejiminde piyasa dengesi, eksik rekabet rejimlerinde piyasa dengesi; girdi piyasalar1 ve girdi
istihdami; genel denge: genel dengenin geleneksel analizi, pareto optimumu.

Introduction to consumption theory, utility maximization, the demand function, dynamic utility maximization;
production theory: production functions, cost functions, the supply function; market (partial) equilibrium: market
equilibrium in perfect competition, market equilibrium in imperfect competition; input markets and the use of inputs;
general equilibrium: the traditional analysis of the general equilibrium, pareto optiumum.

Ders Kodu | ICE 203

Ders Ismi | Endiistri Iligkileri Teorisi - Industrial Relations Theor

T|U|L | Kr| ECTS

210 2 14

Endiistri iligkileri kavrami, endiistri iligkileri sistemi yaklagimi, endiistri iligkileri sistemi ve ekonomik ve sosyal yasama
etkileri, endiistrilesmenin ¢alisma yasamina etkileri, ig¢i ve isveren smiflarinin birbirinden ayrilmasi, endiistri
devriminin getirdigi yeni istihdam kosullari, sendikacilik hareketinin dogus nedenleri, sendika 6zgiirliigii kavrama,
sendikalarin orgiitlenme modelleri, sendikacilik ve siyaset, kiiresellesme ve sendikacilik hareketi, yonetime katilma,
caligma hayatinda esneklik, toplu pazarlik diizeni, 6zellikleri, sathalari, toplu is uyusmazliklarinin ¢éziimiinde bariggi
yollar, miicadeleci yollar, toplu is miicadeleleri, grevler, grev tiirleri, lokavt

The industrial relations concept, the industrial relations system approach, the industrial relations system and its effects
on economic and social life, the effects of industrialisation on work life, the seperation of the workers from the
employers, the new employment conditions after the industrial revolution, the reasons for the emergence of labor
unions, the concept of labor union freedom, the organisation models of labor unions, labor unions and politics,
globalization and the labor union movement, co-management, flexibility in work life, collective bargaining order, its
features and stages, peaceful methods to solve collective labor disputes, struggle methods, collective labor struggles,
strikes, strike types, lockout.

Ders Kodu | ICE 205

Ders Ismi Kamu Yonetimi - Public Sector Management

U | L | Kr | ECTS

Kamu y6netiminin konumu ve islevi: idarenin siyasal bagimliligi ve 6zerkligi, idarenin gorevleri, idarenin orgiitsel
yapisi, kamu yonetimi aygiti: kamu yonetimi aygitinin pargalari (merkezden ve yerinden yonetim, federal - iiniter
devlet), devletin yonetimi, devlet yonetiminin tagra orgiitii, yerel yonetimler, islevsel bakimdan uzmanlagmis kuruluslar,
kit'ler, kamu gorevliligi: memurluk sistemleri ve uygulamalari, kamu gorevliliginin yapisi, memurluk statiisii. kamu
yonetiminin denetimi: siyasal, idari ve yargisal denetim, kamu yonetimi ve hukuk: kamu y&netiminin hukuka baglilig:
(hukuk devleti), kamu y6netimi kararlarinin hukuksal rejimi.

The place and function of the public sector, the political dependence and autonomy, the duties of public sector
management, the organizational structure of public sector management, public sector management instruments: central
and local management — federal and unitary state, state governance; the rural organization of the state governance, rural
governments, functionally specialist institutions, state-owned economic enterprises, public sector employment: civil
servant systems and practices, public sector employment structure, civil servant status, public sector inspection:
political, managerial and legal inspection, public sector and law, the law abidance of public sector administrators (state




of law), the legal regime of public sector decisions.

Ders Kodu | ICE 207

Ders Ismi | Tiirkiye’de Calisma Iliskileri - Labor Relations in Turkey

T|U|L | Kr| ECTS

210 2 |5

Osmanlt donemi ¢aligma iliskileri: Tanzimat Oncesinde ticari hayatin diizenlenmesi, tanzimat doéneminde iggi
orgiitlenmeleri, II. Mesrutiyet ve isci hareketleri, tatil-i esgal yasas1 sonrasi grevler, 1923 Tiirkiye Iktisat Kongresi,
cumhuriyet Oncesi endiistri iligkilerinin 6zellikleri, cumhuriyet donemi ¢alisma iliskileri: yasal diizenlemeler, II. diinya
savagl Oncesi donem, II. diinya savasi donemi - 1961 arast donem, 1961 anayasasindan sonraki donem, 1982
anayasasindan sonraki donem, ¢alisma hayati ile ilgili kurumsal yapilanma, toplu is sdzlesmesi, grev ve lokavtlar.

Labor relations in the Ottoman period: the regulation of business life before the Tanzimat, work organizations during
the Tanzimat period, the second constitutional monarch period and worker movements, strikes after the Tatil-i Eshgal
law, the 1923 Turkey Economy Congress, the characteristics of industrial relations in the pre-republic era, republic era
labor relations: regulations, the pre WWII period, the WWII-1961 period, post-1961 constitution period, post-1982
constitution period, institutional organization in work life, collective bargaining, strikes and lockouts.

Ders Kodu | ICE 209

Ders Ismi | Borclar Hukuku - The Law of Obligations

U | L | Kr | ECTS

Temel kavramlar, bor¢larin hiikiimsiizliik sebepleri, temsil, bazt 6nemli s6zlesme tiirleri, iptal edilebilirlik halleri,
borglarin ifasi, ifa edilmemesinin sonuglari, borg iliskilerinde bazi 6zel durumlar ve borglarin sona ermesi.

Basic concepts, the nullity reasons of obligations, representation, some important contract types, annulment situations,
performing obligations, the result of non performing obligations, some special circumstances in obligations relations
and the ending of obligations.

Ders Kodu | ICE 211

Ders Ismi | Calisma Ekonomisi I - Labor Economics I

T|U|L | Kr| ECTS

3]0 3 |5

Is piyasas1 kavrami, Tiirkiyede is piyasasinin teorik tipler yoniinden incelenmesi, isgiicii hareketliligi, emek devri, is
piyasasinin diizenlenmesi, mesleki egitim, istthdam yapisi, istihdam seviyesi, isgliciiniin yapisi, istthdamin degisen
yonii, igsizlik, issizlik tiirleri, Gicretler, {icretlerin yapist.

The labor market concept, the theoretical type analysis of the Turkish labor market, labor mobility, labor turnover,
regulation of the labor market, vocational education, employment structure, employment level, workforce structure, the
changing aspect of employment, unemployment, types of employment, wages, wage structures,

Ders Kodu | ICE 213

Ders Ismi | Sosyal istatistik - Social Statistics

U | L | Kr | ECTS

Istatistige Giris, Tipik Olay — Kolektif Olay Ayrim, Istatistik veri Toplama ve Iliskili Kavramlar, verilerin
Diizenlenmesi, Tasnif ve Gruplama Kavramlarinin Incelenmesi, Serilerin Cesitleri, Merkezi Egitim Olgiileri, Analitik
Ortalamalar, Ozellikleri ve Kullanim Alanlari, Analitik Olmayan Ortalamalar, Ozellikleri ve Kullanim Alanlari,
Dagilma Olgiileri, Dagilma Kavranu ve Istatistikteki Onemi, Ortalama ve Standart Sapma, Ozellikleri ve Kullanim
Alanlar1, Degisim Katsayist ve Onemi, indeksler. Sosyal Bilimlerde istatistik kullanim1

Introduction to Statics , Typical Event — Collective Event Seperations, Collecting Statical data and Related Concepts,
organizing datas, Examining the Classification and Grouping concepts, serial types, Measures of central training,
Analytical Averages and Features and Uses , Non- Analytical Avarages Features and Uses , Measures of Distribution,
Distribution concept and statical importance, Average and Standard deviation , Features and Uses, Coefficient of
Variation and Importance , Indexes , Statistics Usage in Social Science

Ders Kodu | ICE 202

Ders Ismi | Calisma Ekonomisi IT - Labor Economics 11

T|U|L | Kr|ECTS
310 3 |5




Ucretlendirme sistemleri, ticretklerin tegvik edici yoniiniin kullanilmasi, ekonomik hayatta uygulanabilen gesitli iicret
sekilleri, calisanlarin isletmeye ve kara ortak edilmeleri ve sonuglari, verimlilik, verimlilik artisinin gelir dagilimina
etkisi, verimliligin licretlere ve toplam istihdama katkilari, toplu sdzlesme sisteminin 6nemi ve prensipleri, toplu
sozlesmede bulunan siirecler, toplu sézlesmenin {icretlerin yapisina ve seviyesine etkileri, toplu sdzlesmelerde degisken
iicret uygulamasi (esel mobil) sistemi.

Wage systems, the use of the incentive aspect of wages, practical wage types, the case and results of workers being the
shareholder of companies or of their profit, productivity, the effects of productivity on income distribution, wages, and
total employment, the importance and principles of collective bargaining agreement, processes in collective bargaining
agreement, the effect of collective bargaining agreement on the structure and level of wages, the variable wage system
in collective labor agreements.

Ders Kodu | ICE 204

Ders Ismi Ticaret Hukuku - Trade Law

T|U|L | Kr| ECTS

310 3 |3

Kiymetli evrak hukuku, sirketler hukuku, ticari isletme hukuku: ticari isletme kavramu, ticari is ve ticari hiikiimler, ticari
isin sonuglari, ticari davalar, tacir sifati, ticaret unvani, ticaret sicili, ticari defterler, haksiz rekabet ve marka hukuku,
kiymetli evrak hukuku kapsaminda ise: kiymetli evrak kavrami, kiymetli evrakin temel ozellikleri, kiymetli evrakin
smiflandirilmasi, nama, emre ve hamiline yazili kiymetli evrak ve bunlarin temel 6zellikleri / kiymetli evrakin ziyai ve
iptali, kambiyo senetleri (police, bono, ¢ek) ve emtia senetleri (makbuz senedi ve varant) incelenecektir. sirketler
hukuku kapsaminda; adi sirket, sahis girketleri ve sermaye sirketleri, kolektif sirket, komandit sirket ve komandit
ortaklik, limitet ortaklik ve anonim ortaklik

Corporate trade law: the corporate trade concept, corporate work and decrees, results of corporate work, corporate
cases, merchant role, commercial title, commercial registration, commercial books, unfair competition and trademark
law; legal document law: the legal document concept, the basic characteristics of legal documents, legal document
classification, the loss and annulment of legal documents, promissory notes; corporate law: corporation types.

Ders Kodu | ICE 206

Ders Ismi Makroiktisat - Macroeconomics

T|U|L | Kr| ECTS

210 2 |5

Makro Tktisat dersi, bes ana boliimde incelenmektedir: Birinci Boliim'de, Makro Tktisada Genel Bakis ¢ergevesinde
temel kavramlar anlatilmaktadir. Ikinci Béliim'de, Klasik ve Keynesgil Analiz ele alinmaktadir. Burada her iki sistemde
de Toplam Arz incelendikten sonra, Klasik ve Keynesgil iktisat Politikalar1 ana hatlari ile anlatilmaktadir. Ugiincii
Boliim'de ise, Kamu Kesimi ile Disa Ag¢ik Ekonomilerde Milli Gelirin Belirlenmesi incelenmektedir. Dordiincii
Boéliim'de ise, Para ve Bankacilik Sistemi genel cercevede verildikten sonra, Para, Faiz ve Milli Gelir Iliskisi IS - LM
Analiziyle birlikte incelenmektedir. Nihayet Besinci Boliim'de, Enflasyon Konusu Kapsaminda Enflasyonun Tanimi,
Tiirleri ve Etkileri, Enflasyona Kars1 Uygulanacak Politikalar1 ile Rasyonel Beklentiler, Philips Egrisi gibi konular
analiz edilecektir. Anlatilan "teorik" konular, 6rnekler ve giincel tartigmalar yardimiyla "uygulamali" hale getirilmeye
caligilacaktir.

Macroeconomics will be studied under 5 main topics. First topic: Basic macroeconomic terms will be explained. Second
topic: Classical and Keynesian Analysis will be studied. Total supply will be studied in both schools of thought as will
the economic policies in their general framework. Third section: the public sector and determining national income in
an open economy. Fourth section: Money and the banking sector will be studied along with money, interest and national
income analysis in the IS-LM framework. Fifth sector: the definition of inflation, types and effects, anti-inflationary
policies and rational expectations, the Philips curve. The theoretical topics will explained with examples and
discussions will be carried out.

Ders Kodu | ICE 208

Ders ismi | Insan Kaynaklar1 Yonetimi - Human Resources Management

T|U|L | Kr|ECTS

310 3 |5

Giliniimiizde bir o6rgiitiin diger maddi kaynaklar1 ne kadar saglam olursa olsun, insan kaynaklari yeterli etkinlige sahip
degilse basar1 olasilig1 diisiik olacaktir. Ders; organizasyonlardaki verimliligi arttirmak ve is yasaminin niteligini
yiikseltmek ile ilgili olan insan kaynaklar1 yonetimi konusunda 6grencileri bilgilendirme amaci tasimaktadir. Insan
Kaynaklar1 dersinde islenecek bazi temel konular arasinda insan kaynaklar1 yonetimi kavrami, amaci, insan kaynaklari
yonetimini olusturan islevler, insan kaynaklar1 yonetimini etkileyen gevresel faktorler, is analizi ve is dizayni, insan




kaynaklar1 planlamasi, insan kaynaklari temin ve se¢imi, egitim ve gelistirme, performans degerlendirme, kariyer
planlama, {icret yonetimi, insan kaynaklart yonetiminde koruma islevi (is giivenligi ve i goren sagligi) ve ¢alisanlarin is
ortamina uyumlastirilmasi gibi konular sayilabilir.

In today’s world, now matter how strong its material resources are, an organization can not achieve much success if
human resources are not effective enough. This course is enlightning the students about human resources management
which tries to increase productivity at organizations and increasing the quality of work life. Some topics which will be
covered are: the concept of human resources management, its purpose, functions, environmental factors affecting the
human resources management,work analysis and work design, human resources planning, human resources choice,
training and development, performance analysis, career planning, wage management, the protection function in human
resources management (work security and worker health) and worker adaptation to the workplace.

Ders Kodu | ICE 210

Ders ismi | Sosyal Giivenlik Teorisi - Social Security Theory

T|U|L | Kr| ECTS

310 3 |5

Sosyal giivenlik kavrami, kapsami ve tehlikeler, sosyal giivenligi doguran sartlar, geleneksel ve modern sosyal giivenlik
miiesseselerinin fonksiyonlari, sosyal giivenlik tehlikelerinin niteligi ve bunlarla miicadele sekilleri, sosyal giivenligin
kapsamini tayin eden faktorler, sosyal giivenligin kapsadigi programlar, sosyal giivenligin gelir kaynaklar1 ve
d6demeleri, primler, prim dis1 gelirler, finansman sistemleri, sosyal giivenlik fonlari, yansima, sosyal giivenligin iktisadi
fonksiyonlari, mecburi tasarruf fonksiyonu, transfer fonksiyonu, yeniden gelir dagilimi fonksiyonu, yeniden gelir
dagitict kanallar i¢inde sosyal giivenligin yeri, mikro ve makro seviyede yeniden gelir dagilimi, kamu hizmeti olarak
sosyal giivenlik, kamu hizmeti - sosyal giivenlik iligkileri, kamu sosyal giivenlik harcamalari, dini sosyal yardimlarin
sosyal giivenlik agisindan degerlendirilmesi.

The concept of social security, its scope and dangers, conditions leading to the birth of social security, the functions of
traditional and modern social security institutions, the attributes of the social security dangers and methods of combat,
factors determining the scope of social security, programs covered by social security, incomes of social security and
payments, premiums, non-premium incomes, finance systems, social security funds, reflection, the economic functions
of social security, the compulsory saving function, the transfer function, income redistribution, the place of social
security in income redistribution, income redistribution at the micro and macro level, social security as a public service,
public service-social security relations, public sector social security expenditures, the evaluation of religious social
assistance from the social security point of view.

Ders Kodu | ICE 212

Ders Ismi Kamu Maliyesi - Public Finance

U | L | Kr | ECTS

Maliye ilminin konusu, tanimi ve boliimleri, maliye ilminin tarihi gelisimi, metodu ve diger ilim dallar ile iligkisi,
kamu ekonomisi faaliyetlerinin nedenleri, ekonomide optimal kaynak dagiliminin kosullari, devletin ekonomiye
miidahale nedenleri (klasik iktisat teorisi ve tarafsiz devlet, modern iktisat teorisi ve miidahaleci devlet, digsalliklar),
kamu faaliyetlerinin optimal seviyesi, kamu harcamalari, kamu gelirleri.

The topics related to public finance, its definition and sections, the historical development of public finance as a
science, its methods and relations with other sciences, the reasons for public sector economic activities, the conditions
for optimal economic resource allocation, reasons for public sector economic interference, (classic economic theory and
the neutral government, modern economic theory and interfering government, externalities) the optimal level of public
sector activities, public expenditures, public sector revenues.

Ders Kodu | ICE 214

Ders ismi | Genel Muhasebe - General Accounting

T| U |L | Kr | ECTS

212 4 |4

Muhasebenin tanimi ve gelisimi. Temel muhasebe kavramlar: ve ilkeleri. Bilango kavrami ve temel bilango esitligi.
Gelir Tablosu. Hesap kavrami ve hesaplarin isleyisi. Hesap plani, defter ve belgeler. Cift tarafli kayit yontemi.
Muhasebe siirecine toplu bir bakis. Ticari mal hesabina kayit yontemleri: Siirekli ve aralikli envanter yontemleri. KDV
hesaplar1 ve isleyisi. Tek diizen hesap planinin tanitilmasi. Varlik hesaplart ve igleyisi: Donen ve duran varliklar.
Kaynak hesaplar1 ve igleyisi: Yabanci kaynaklar ve 6zkaynaklar. Gelir Tablosu hesaplari: Gelir ve gider hesaplarinin




isleyisi. Envanter iglemleri. Hesaplarin kapatilmasi. Mizan, bilango ve gelir tablosunun hazirlanmasi.

The definition and development of accounting, basic accounting terms and principles, the balance sheet concept and
basic balance sheet equality, the income statement, the account concept and the operation of accounts, account plan,
books and documents, double-sided record keeping method, a comprehensive look at the accounting process, recording
methods to commercial asset account: continuous and periodic inventory methods. VAT accounts and its functioning,
the introduction of the uniform accounting plan, asset accounts and their functioning: current assets and fixed assets,
source accounts and their functioning: secondary source accounts and equity capital, income statement accounts: the
functioning of income and expenditure accounts, inventory transactions, the closing of accounts, the preparation of the
trial balance, balance sheet and income statements.

Ders Kodu | ICE 301

Ders ismi | Bireysel is Hukuku - Individual Labor Law

T|U|L | Kr| ECTS

310 3 |6

Bireysel is hukuku dersinin i¢eriginde, genel olarak is hukukunun konusu, niteligi, is hukukunun hukuk sistemi i¢indeki
yeri, is hukukunun tarihsel gelisimi, is hukukundaki diizenlemelerin &zellikleri ve bu hukuki kaynaklar arasindaki
iligkiler, is hukukunda basvurulan temel ilke ve diisiinceler, uluslararasi is hukuku ve uluslararasi is hukuku orgiitleri, is
hukuku ile ilgili devlet organlari, yaptirimlar, is hukukunun is¢i-isveren- igveren vekili-alt igveren- igyeri-isletme gibi
temel kavramlari, 4857 sayili Is kanunu ve diger is kanunlarmin kapsamu, is sézlesmesinin tanimi-unsurlari-nitelikleri-
tiirleri, is s6zlesmesinde taraflarin hak ve borglari, is s6zlesmesinin sona ermesi (is sézlesmesinin fesih diginda sona
ermesi, siireli fesih, ig giivencesi, hakli nedenle fesih), is sozlesmesinin sona ermesinin sonuglari, isin diizenlenmesi,
¢alisma siireleri, dinlenme siireleri, is saglhig1 ve is¢i giivenligi, is yargist incelenmektedir.

The topic and attributes of labor law in general, the place of labor law within the legal system, the historical
development of labor law, the features of labor law regulations and the relation between these legal sources, the basic
principles and thoughts applied in labor law, international labor law and international labor law organizations, state
institutions related to labor law, sanctions, basic concepts like worker, employer, employer representative, sub-
employer, workplace, business enterprise, the scope of act 4857 and other labor laws, the definition-elements-features-
types of labor contracts, the rights and obligations of labor contract parties, the ending of the labor contract (the non-
repeal way ending of a labor contract, time-restrained annulment, work guarantee, rightful annulment) the results of the
ending of a labor contract, the regulation of work, working hours, rest period, work health and security, labor courts.

Ders Kodu | ICE 303

Ders ismi | Maliye Politikasi - Public Finance Policies

T|U|L | Kr | ECTS

210 2 |4

Maliye politikasinin konusu ve sinirlari, kamu kesiminin genel ekonomik etkileri, kamu kesiminin kaynak
dagilimina, toplam talep ve fiyatlar genel diizeyine, iiretim kapasitesine ve gelir dagilimina etkisi, maliye
politikasinin zaman i¢inde evrimi, iktisat ve maliye politikalarinda etkinlik, gelir teorisi ve kamu ekonomisi
degiskenleri, durgunlugu giderici maliye politikasi, enflasyonu giderici maliye politikasi, maliye politikas: ve
para politikas1 alternatifleri, maliye politikasi alternatifleri ve modeller.

The topics of fiscal policy and its borders, the general economic effects of the public sector to resource
allocation, total demand the and price level, production capacity and income distribution, the evolving of
fiscal policies through time, effectiveness of economic and fiscal policies, income theory and public sector
economic variables, expansionary fiscal policies, anti-inflationary fiscal policies, fiscal policy and
alternatives to monetary policy, fiscal policy alternatives and models.

Ders Kodu | ICE 305

Ders ismi | Uygulamal IKY - Applied HRM

T|U|L | Kr | ECTS

310 3 |5

Kiiresel ortamda IKY’in konumu , segme fonksiyonu: gériisme teknikleri & miilakat teknikleri, esnek istihdam
stratejileri & modellemeleri, egitim ihtiya¢ analizi teknikleri ve egitim sonuglarinin degerlendirmesi, performans
degerlendirme fonksiyonu: balanced scorecard yaklasimi, iky’nin etkinligi ve metriks, ¢ikis yonetimi ve ¢ikis
miilakatlar

The place of HRM in the global environment, choosing function: conversation and interview techniques, flexible
employment strategies and models, need for education analysis techniques and the analyzine the education results,




performace analysis function, balance scorecard approach, the effectiveness of hurman resource management and
matrix, exit method and exit interviews.

Ders Kodu | ICE 307

Ders Ismi Tiirkiyve’nin Sosyal Yapisi ve Politikas1 - Turkey’s Social Structure and Politics

U | L | Kr | ECTS

Sosyal yap1 ve kuramsal ¢ergevesi , Tirkiye’nin sosyal yapt 6zellikleri , niifus, tabakalasma, fiziki ve kiiltiirel yapu,
kentlesme, Aile ve Kadn, Tirkiye’nin giincel sosyal sorunlar1 ve sosyal politikalar

Social structure and the theoretical framework, Turkey’s social structure characteristics, population, stratification,
physical and cultural structure, urbanization, Family and Woman, Turkey’s contemporary social problems and social
policy.

Ders Kodu | ICE 309

Ders Ismi | Sosyal Psikoloji - Social Psychology

T|U|L | Kr| ECTS

210 ]2 3

Sosyal psikolojinin temel kavramlarina giris (tutum, algi, giidii, propaganda, iletisim, roller, grup, sosyallesme, kiiltiir,
kisilik, dil vs.), sosyal psikoloji tarihi ve kuramlari, sosyal psikolojide egemen bilimsel paradigmanin sorunlar1: elestirel
sosyal psikolojiye dogru, endiistri-sosyal psikoloji iliskisi: tutum 6lgeklerinin gelistirilmesi ve hawthorne deneyleri,
sosyal psikolojide sosyal darwinizm, irk¢ilik ve soykirim diisiincesinin kokenleri, sosyal psikolojide temel olgular
(deneyim ve davraniglarin referans cergevesi, ¢esitli psikolojik olaylardaki faktorler arasi iligkiler, deneyimin
yapilandirilmasinda yer alan dayanaklar, dayanaklarda kiiltiirel farkliliklar), insanlararasi etkilesim ve bu etkilesimin
driinleri: grup yapisit ve normlar, dil ve iletisim (konusma algisi, gramerin psikolojisi, psikolinguistlerin ¢aligmalari,
beyin ve dil, dil ve toplumsal cinsiyet), siyasal tutumlarin ve 6grenmenin dinamikleri iizerinden yiiriiyen arastirmalar,
kollektif etkilesim ve sosyal hareketler (gii¢lii sosyal davraniglar, 6nemli faktorler, kosullar, biiylik sosyal hareketlerde
ortaya ¢ikan yeni degerler), kent ve cevresel psikoloji (giiriiltii, kisisel alan, kalabalik, kalabalikla ilgili kuramlar,
mimari tasarim, kentte yasam)

Introduction to the basic concepts of social psychology: attitude, perception, motive, propaganda, communication, roles,
group, socializing, culture, language, etc., social psychology history and theories, the problems of the prevalent
scientific paradigm in social psychology: towards critical social psychology, industry-social psychology relationship:
the changing of attitude scales and the Hawthorne experiments, social darwinism in social psychology, racism and the
roots of genocide thought, basic issues in social psychology: experience and the reference framework of behaviors, the
relationship between factors of various psychological events, the bases involved in the forming of experience, the
cultural differences between bases, inter-human interaction and the resulting products: group form and norms, language
and communication (speech perception, psychology of grammar, works of psycholinguists, the brain and language,
language), research on the dynamics of political attitudes and learning, collective interaction and social actions (strong
social behaviors, important factors, conditions, new values developed in big social movements), city and environmental
psychology (noise, personal space, crowd, theories on crowds, architectural design, urban life).

Secmeli Dersler: 3. Sinif I. Donemi

Ders Kodu | ICE 311

Ders ismi | Gelir Dagilimi ve Yoksulluk - Income Distribution and Poverty

T|U|L | Kr| ECTS

3]0 3 |4

Gelir dagilimt: girig, temel kavramlar, hanehalkt gelir dagilimi anketleri ve esdegerlik Slgekleri, esitsizligin Slgiimii:
lorenz egrileri ve yogunlasma egrileri, gelir dagilimi esitsizligi Olgiileri ve Ozellikleri, gelir dagilimi esitsizliginin
nedenleri, esitsizlik dlgiilerinin ayristirilmasi, gelir vergisi artan oranliligi ve gelir dagilimi, vergi ve ransferlerin gelir
dagilima etkisi: gelir dagiliminda yeniden dagitim politikalari, iilkelerarast gelir dagilimi karsilagtirmalari, yoksulluk:
temel kavramlar, yoksulluk cizgilerinin olusturulmasi, yoksulluk o6lgiileri ve 06zellikleri, yoksullugun nedenleri,
yoksulluk Olgiilerinin ayrigtirilmasi, tlkelerarasi yoksulluk karsilagtirmalari, yoksullukla miicadele politikalari,
yoksulluk, gelir esitsizligi ve biiyiime: kuznets egrisi, i¢sel biiylime teorisi, yapisal uyum politikalarinin gelir
esitsizligine ve yoksulluga etkisi.

10



Income distribution: introduction, basic concepts, household income distribution surveys and equivalence scales,
measuring inequality: Lorenz curves and concentration curves, measures of inequality and their properties, determinants
of income distribution, decomposition of inequality measures, progressivity of income tax and income distribution, the
effect of the tax and transfer system on the income distribution: redistribution, the income distribution comparisons
across countries, poverty: basic concepts, setting poverty lines, poverty indices and their properties, determinants of
poverty, decomposition of poverty indices, the poverty comparisons across countries, poverty alleviation policies,
poverty, inequality and growth: Kuznets curve, endogenous growth theory, the effects of structural adjustment programs
on inequality and poverty.

Ders Kodu | ICE 313

Ders Ismi | Anayasa Hukuku - Constitutional Law

T|U|L | Kr | ECTS

310 3 |4

Tiirkiye'de anayasa geleneginin tarihsel gelisimi, anayasalarin temel &zellikleri, anayasanin tanimi ve anlami, Tiirk
Anayasalarinin tarihsel gelisimi ve igerik olarak karsilastirilmasi, anayasal metinlerin hukuk sistemi i¢indeki 6nem ve
anlamlart ve ayrintili olarak 1982 Anayasasinin getirdigi anayasal diizen.

The historical development of the consitutional tradition in Turkey, the basic features of constitutions, the definition and
meaning of a constitution, the historical development of Turkish constitutions and their content comparison, the
importance and meaning of constitutional texts in the legal system and the constitutional order brought with the 1982
constitution.

Ders Kodu | ICE 315

Ders ismi | Tiirkiye Ekonomisi - Turkish Economy

T|U|L | Kr | ECTS

310 3 |4

Tiirkiye ekonomisinin tanimi ve kapsami, Tiirk ekonomisi: ekonomik gelisme ve iiretim yapisi, tasarruflar, i¢ ticaret
hadleri ve vergileme, istihdamda gelismeler, dis ticarette gelismeler, ekonomik gelisme, iiretim, verimlilik, sektorler
arasi baglantilar, finansman, istihdam, dis ticaret. temel ekonomik sorunlar ve ¢6ziim yollari.

Definition and scope, Turkish economy: economic development and the production structure, savings, domestic trade
and taxation, developments in employment, developments in trade, economic development, production, productivity,
links between sectors, finance, employment, international trade, basic economic problems and solutions.

Ders Kodu | ICE 317

Ders Ismi | Uluslararas: iKY - International HRM

T|U|L | Kr| ECTS
3]0 3 |4

Kiiresellesme siirecinde uluslararasi insan kaynaklarinin 6nemi, insan kaynaklarinin ekonomik gelismedeki yeri:
gelismis ve gelismekte olan tilkelerden sayisal 6rnekler, diinya'nin bilyiik sirketlerinin ve bankalarinin iiretim, ihracat ve
istihdamdaki yeri, birlesmis milletler tarafindan hazirlanan insan kaynaklari ve gelisme endeksini (hdi) belirleyen
faktorler ve iilkelerin diinya siralamasindaki yeri, uluslararasi insan kaynaklari agisindan kariyer planlamasi, ¢ok uluslu
sirketlerde, birlesmis milletler kuruluslarinda ve uluslararas: teskilatlarda ¢alisma olanaklari ve kosullari, is analizi, is
degerlendirmesi, gerekli personeli, uzmanlari, yoneticileri bulma, segme ve degerlendirme yontemleri, iiretkenligin
artirilmasina yonelik egitim politikalari, uluslararast insan kaynaklarinda sendikal iligkilerin 6nemi ve iicret politikalari,
uluslararasi insan kaynaklari yoniinden isgilicii planlamasi, uluslararasi kuruluslarda tirk uzmanlarin g¢aligma
olanaklarini artirma politikalari, bagvuru ve miilakatlarda basarili olma yontemleri.

The importance of international human resources in the globalization process, the importance of human resources in
economic development: statistics from developed and developing countries, the importance of big multinationals and
banks in world production, export and employment, factors of the Human Development Index (prepared by the United
nations) and the world ranking of countries, career planning in international human resources, work opportunites and
conditions in multinational companies, the United Nations and international organizations, work analysis and work
evaluation, finding, the choosing and evaluating methods of personnel, specialists and managers, educational policies
aimed at increasing productivity, the importance of labor union relations in international human resources and wage
policies, workforce planning in international human resources, application and interview success methods.

Ders Kodu | ICE 319

Ders Ismi | Uluslararasi iliskiler - International Relations

U | L | Kr | ECTS
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Bu ders, uluslar arasi iligkilerdeki ana paradigma ve kavramlari incelemektedir. Ayni zamanda, giincel uluslarasi
iligkilerinin karmagsik yapisini anlamada faydali olabilecek teorik ve analitik vasitalart dgrencilere tanitmayi maksat
edinmistir. Uluslar arasi iliskiler iizerine teorik yaklasimlara egilmek hedef alinmistir.

This course covers the main international relations paradigms and concepts. At the same time it aims to familiarize
students with the theoretical and analytical tools in understanding the complex nature of contemporary international
relations (IR). The focus will be on major theoretical approaches in the field of IR.

Ders Kodu | ICE 321

Ders Ismi | International Human Resources Management

T|U|L | Kr | ECTS
310 3 |4

The importance of international human resources in the globalization process, the importance of human resources in
economic development: statistics from developed and developing countries, the importance of big multinationals and
banks in world production, export and employment, factors of the Human Development Index (prepared by the United
nations) and the world ranking of countries, career planning in international human resources, work opportunites and
conditions in multinational companies, the United Nations and international organizations, work analysis and work
evaluation, finding, the choosing and evaluating methods of personnel, specialists and managers, educational policies
aimed at increasing productivity, the importance of labor union relations in international human resources and wage
policies, workforce planning in international human resources, application and interview success methods.

Ders Kodu | ICE 323

Ders Ismi International Relations

T|U|L | Kr | ECTS
310 3 |4

This course covers the main international relations paradigms and concepts. At the same time it aims to familiarize
students with the theoretical and analytical tools in understanding the complex nature of contemporary international
relations (IR). The focus will be on major theoretical approaches in the field of IR.

Ders Kodu | ICE 302

Ders ismi | Toplu Is Hukuku — Collective Labor Law

T|U|L | Kr| ECTS

310 3 |6

Sendikalar ve toplu pazarlik hukukumuzun incelendigi bu derste, asagidaki konular ilgili yasalar ve onemli yargi
kararlar1 agisindan tartisilir: Bireysel ve Kolektif Sendika Ozgiirliikleri ve Korunmasi / Is¢i ve Isveren Sendikalariin
Kurulusu Isleyisi ve Organlar1 / Sendikalarin Faaliyetleri / Denetimleri / Faaliyetlerinin Durdurulmas: ve Sona
Erdirilmesi / Toplu Is Sozlesmesi / Kapsami ve Diizeyi / Ehliyet ve Yetki / Yetki Uyusmazhigi ve Coziimii /
Arabuluculuk / Tahkim / Niteligi ve Tiirleri / Grev ve Lokavt Kararlari ve Uygulanmasi / Sonuglart / Yasaklar ve
Erteleme / Yiiksek Hakem Kurulu / Toplu Is Sézlesmesi ve Etkileri / Kisiler ve Yer A¢isindan Uygulama Alani / Toplu
Is Sézlesmelerinin Degistirilmesi / Siiresi ve Sona Ermesi.

In this lesson which unions and collective barganing laws are examined, following topics will be discussed in terms of
relevant laws and important judicial decisions : Individual and Collective Union Freedoms and Protections / Labor
and Employer’s Union ; Establishment, Funtioning and Departmants / Unions Activities / Controls / Suspensions of
Activities and Breaking Activities / Collective Bargainig / Scope and Level / Competence and Authority / Authorithy
Dispute and Solution / Mediationship / Arbitration / Kinds and Attributes / Strike and Lockout Decisions and Practices /
Results / Collective Bargainig and Effects / Practicing Area about peapole and places / Changing the Collective
Barganing

Ders Kodu | ICE 304

Ders Ismi Emek Piyasasi Yonetimi — Labor Market Management

U | L | Kr | ECTS

Emek piyasasi ile ilgili kavramlar, emek piyasasi tiirleri, devletlerin emek piyasasina miidahale nedenleri, emek
piyasasinit diizenleyen istihdam kurumlari, resmi istihdam kurumlari, 6zel istihdam biirolar1 ve tiirleri, uluslararasi
¢aligma Orgiitii'niin 6zel istihdam biirolart ile ilgili normlari, Tiirkiye'nin bu alanda onayladigi s6zlesmeler, giiniimiizde
resmi istihdam kurumlarinin emek piyasasini diizenleme ile ilgili islevleri, ise yerlestirme, insangiicii planlamasi yapma,
meslege yoneltme, mesleki egitim, igsizlik sigortasin1 kurmak ve yonetmek, emek piyasasinda enformasyon sisteminin
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islemesini saglayacak bilgileri toplamak ve yayimlamak, is piyasasinin denetimi, belirli hedef gruplara yonelik aktif
politikalar gelistirmek (gd¢men isgiler, kadinlar, ¢ocuklar, yaglilar ile ilgili programlar).

Concepts on the labor market, labor market types, reasons for government interference in labor markets, employment
institutions regulating the labor market, official emloyment agencies, private employment agencies and types, ILO
norms on private employment agencies, agreements ratified by Turkey on this topic, the contemporary role of official
employment agencies in regulating the labor market, hiring, workforce planning, occupational guidance, vocational
education, setting up and managing a non-employment insurance scheme, collecting and publishing data needed for the
functioning of the labor market, inspecting the labor market, developing selective (for immigrants, women, childred,
elderly) active employment policies.

Ders Kodu | ICE 306

Ders Ismi | Ucret sistemleri ve Ucret Uygulamalar1 — Wage Systems and Wage Practices

T|U|L | Kr| ECTS

210 2 |4

Ucret Kavrami ve Ucretin Onemi / Fonksiyonlar1 / Ucret Politikas1 Uzerindeki Tesirler Agisindan Ucret Teorileri /
Ucreti Tayin Eden Faktorler / Ucret Tespitinde Ekonomik Kriterler / Ucret Politikas1 ve Ucret Politikasinin Iktisat
Politikas1 I¢indeki Yeri / Prodiiktiviteye Dayanan Ucret Politikas1 /

Wage concept and Importance of Wages / Functions / Wage Theories about Effects to the Wage Policies / Factors that
effects to Wage Determination / Economical Criterias in Wage Determination / Wage policy and Wage Policy in
Ecomics Policies / Wage Polices based on Productivity /

Ders Kodu | ICE 308

Ders ismi | Is Saghg ve Giivenligi — Work Health and Security

T|U|L | Kr| ECTS

210 2 |5

Isci sagh@ ve is giivenliginin ekonomik yénii, sosyal cephesi, hukuki boyutu, mevzuattan dogan konu ile ilgili
ylkimlilikler, devletin bu konudaki gérevi ve teskilatlanmasi, isverenin yikimliligli, isyerinin kurulmasi ve
isletmeye agilmasi usulii, konunun teknik boyutu ve is¢i sagligini dogrudan ve dolayli olarak etkileyen faktdrler, bu
konuda ihtiya¢ duyulan personel ve bunun temin edilmesi, konulari ele alinmaktadir.

The economic aspects of worker health and work safety, the social aspect, the legal aspect, liabilities from the related
regulations, the duty of the state on this topic and its organization, the liabilities of the employer, the establishing of the
workplace and its starting to function, the technical aspect of the topic and factors affecting worker health directly or
indirectly, the necessary personel on this topic and the hiring.

Ders Kodu | ICE 310

Ders Ismi | Halkla iliskiler — Public Relations

T|U|L | Kr| ECTS

210 2 |3

Halkla iligkilerin tanim1 ve halkla iligkiler karmasi; halkla iliskilerin tarihsel gelisimi; halkla iliskilerde mesleklesme ve
temel ilkeler; halkla iligkiler faaliyetlerinin organizasyonu; kurum i¢i halkla iliskiler; halkla iligkilerde arastirma; halkla
iligskilerde kampanya planlamasi; halkla iligkilerde uygulama; halkla iliskilerde degerleme; halkla iligkilerde kullanilan

iletisim aracglart ve medya iliskileri; 6rnek olaylar ve ¢6ziim yollart.

The definition of public relations, the historical development of public relations, the professionalizing of public
relations and the basic principles, the organization of public relations activites, intra-institutional public relations,
research in public relations, campaign planning in public relations, practice in public relations, evaluating public
relations, communication tools for public relations and media relations, case studies and solution methods.

Secmeli dersler 3. Simif 2. Donem

Ders Kodu | ICE 312

Ders Ismi | idare Hukuku - Administrative Law

U | L |Kr | ECTS

Idare hukukuna giris, idari teskilat, idarenin gorev ve yetkileri, idare mallar1, idare personeli ve idarenin denetlenmesi,
idari islev, idari islevin orgiitlendigi yapi, idari nitelik tagiyan eylem ve islevler, idari yargi.

Introduction to administrative law, the administrative organisation, the duties and authorities of the administration,
administrative property, administrative staff and audit, administrative function, the organisational structure of the
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administrative function, administrative acts and function, administrative courts.

Ders Kodu | ICE 314

Ders Ismi Maliyet Muhasebesi — Cost Accountin

U | L | Kr | ECTS

Maliyet muhasebesi ile ilgili temel kavramlar ve maliyetlerin siniflandirilmasi; maliyet unsurlart: direkt ilk madde ve
malzeme maliyetleri, direkt is¢ilik maliyetleri, genel iiretim maliyetleri; maliyet yerleri ve maliyet dagitim yontemleri:
basit, kademeli ve matematiksel dagitim yontemleri; maliyet sistemleri: siparis maliyeti sistemi, satha maliyeti sistemi,
karma maliyet sistemleri; fireler ve bozuk mamullerin maliyetlerinin belirlenmesi ve muhasebelestirilmesi.

Basic concepts on cost accounting and classification of costs; cost elements: primary input costs and direct labor costs;
general production costs: cost location; allocation methods: simple, by degree and mathematical allocation methods;
cost systems: order cost system; phase cost system; mixed cost system: faulty product cost calculation and its
accounting.

Ders Kodu | ICE 316

Ders ismi | Tiirkiye’de Sosyal Yardim ve Sosyal Hizmetler — Social Aid and Social Services
in Turkey

T|U|L | Kr| ECTS

310 3 |4

Sosyal refah kavrami, Tirkiye’nin sosyal refah ve sosyal hizmetler sistemlerinin tarihsel kokenleri, sosyal hizmet
mesleginin Tiirkiye’de ve diinyadaki olusum, sosyal hizmetin tanim1 ve kapsamt; bilim ve disiplin olarak sosyal hizmet;
sosyal hizmetin mesleki nitelikleri, amaglari, islevleri ve ayirt edici 6zellikleri, sosyal sigortalar ve sosyal yardim
uygulamalari.

The concept of social welfare, the historical roots of Turkey’s social welfare and social care systems, the emergence of
the social care profession in Turkey and the world, the definition and scope of social care, social care as a science and
discipline, the professional attributes, objectives, functions and distinguishing features of social care, social security and
social care practices.

Ders Kodu | ICE 318

Ders Ismi | Stratejik iKY - Strategic HRM

T|U|L | Kr | ECTS

Stratejik insan kaynaklari yonetimi (IKY)nin rekabet agisindan &nemi, stratejik ydnetim siirecinde IKY'nin rolii,
stratejik 1KY islevleri, stratejik insan kaynaklar1 planlamast, stratejik yonetim siirecinde kariyer ydnetimi, stratejik 1KY
agisindan is analizleri; is tanimlari, stratejik IKY'de is degerleme ve ilgili kavramlar

The importance of competition from a strategic HRM perspective, the role of HRM in the strategic management
process, functions of strategic HRM, strategic human resources planning, career management in the strategic
management process, work analyses from the strategic HRM perspective, work definitions, work evaluation in strategic
HRM and related concepts.

Ders Kodu | ICE 320

Ders ismi | Uluslararasi Sosyal Politika - International Social Policy

T|U|L | Kr | ECTS
310 3 |4

Uluslararasi sosyal siyasetin énemi, konunun kapsami, uluslararasi ¢aligma orgiitii (ILO) yapisi, fonksiyonlari, sdzlesme
ve tavsiyeleri, denetimi, diger uluslararasi diizenlemeler, uluslararasi sendika hareketi, tarih¢e, global uluslararasi
konfederasyonlar (ICFTU-WFTU-WCL), bagimsiz bolgesel federasyonlar ve ilgili organlar, kurulma nedenleri,
organlar1 ve isleyisleri, uluslararasi iskolu diizeyinde kuruluslar, uluslararasi sendika sekreterlikleri, sendika
enternasyonalleri, bunlarin yapisi, iiyelik ve fonksiyonlari, Tiirk sendikalarinin tiyelik durumu.

The importance of international politics, the scope of the subject, the International Labor Organization (ILO), its
structure, functions, contract and recommendations, its audit, other international regulations, the international labor
movement and the history, international confederations (ICFTU-WFTU-WCL), independent regional federations and
the related organs, reasons for their establishment, organs, and functions, international craft organizations, international
labor union secretariats, international labor union meetings, their structure, membership and functions, membership in
Turkish labor unions.

Ders Kodu | ICE 322
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Ders ismi | Orgiitsel Davramis - Organizational Behavior

T|U|L | Kr| ECTS

Orgiit ve ydnetim kuraminda baslhica yaklasimlar, klasik neo - klasik ve modern ekoller ve baslica kavram ilkeleri,
Hawthorne aragtirmalart ve bulgulari, sistem ve durumsallik yaklagimlari, liderlik ve motivasyon siiregleri, iletigim,
karar alma ve planlama siireclerinin davranigsal boyutlari, orgiitlerde gili¢ ve otorite kullaniminin kaynaklari, orgiitte
bireysel davranis farkliliklari, gorlisme ve uyusmazlik ¢ézme tekniklerinin davranigsal agidan incelenmesi, Orgiitte
degisim ve is dizayn1 yontemleri, endiistriyel hiimanizma ve ¢aligma hayatinin kalitesi programlari.

Main approaches in organization and management theories, Classical, Neo-Classical and modern schools of thought and
basic concept principles, the Hawthorne research and its findings, system and circumstantial approaches, leadership and
motivation processes, communication, behavioral aspects of the decision making and planning processes, the roots of
power and the use of authority in organizations, individual behavior differences in an organization, the behavioral
analysis of negotiation and mediation techniques, change and work design methods in organizations, industrial
humanism and work life quality programs.

Ders Kodu | ICE 324

Ders Ismi Strategic Human Resources Management

T|U|L | Kr| ECTS

The importance of competition from a strategic HRM perspective, the role of HRM in the strategic management
process, functions of strategic HRM, strategic human resources planning, career management in the strategic
management process, work analyses from the strategic HRM perspective, work definitions, work evaluation in strategic
HRM and related concepts.

Ders Kodu | ICE 326

Ders Ismi International Social Polici

U | L | Kr | ECTS

The importance of international politics, the scope of the subject, the International Labor Organization (ILO), its
structure, functions, contract and recommendations, its audit, other international regulations, the international labor
movement and the history, international confederations (ICFTU-WFTU-WCL), independent regional federations and
the related organs, reasons for their establishment, organs, and functions, international craft organizations, international
labor union secretariats, international labor union meetings, their structure, membership and functions, membership in
Turkish labor unions.

Ders Kodu | ICE 401

Ders Ismi | Kentlesme ve Cevre Sorunlar1 — Urbanisation and Environmental Problems

T|U|L | Kr| ECTS

310 3 |5

Tiirkiye’de kentlesme, go¢, niifus dagilimi, anakentler ve yonetimi, ¢evre sorunlari, ulusal ve uluslar arasi ¢gevre hukuku
ve kurumlagmasi, Tiirkiye’de kentlesme ve ¢evre sorunlarina iligkin temel kavramlar.

Urbanization in Turkey, immigration, population distribution, major cities and administration, environmental problems,
national and international environmental law and institutionalizing, basic concepts on urbanization and environmental
problems in Turkey.

Ders Kodu | ICE 403

Ders Ismi | Calisma Psikolojisi - Work Psychology

T| U |L | Kr | ECTS

210 2 |4

Degerler, Normlar, Kanaat ve Tutumlar / Algilama ve Iletisim Siirecleri / Ogrenme Motivasyon Siirecleri / Bireysel
Karar verme Siireci / Uyusmazlik ve Calisma Y 6netimi / Giig ve Etkileme Siireci / Grup Karar verme Siiregleri / Moral /
Is Miicadelelerinin (Grev ve Lokavtlarin) Psikolojik ve Sosyal Psikolojik Boyutlari.

Values, Norms, Opinions and Attitudes / Perception and Communication Processes / Individual decision-making /
Conflict and Working Methods / Group Decision-making Processes / Morale / Business Struggles (Strike and Lockout)
psychological and social psychological dimensions.

15



Ders Kodu | ICE 405

Ders Ismi | Kamu Kesiminde Calisma Iliskileri — Work Relations in the Public Sector

T|U|L | Kr| ECTS

210 2 |4

Dersin amact; kamu sektoriinde gerek memur, gerekse isci statiisiinde calisanlarin idare ile olan ¢alisma iligkilerinin
incelenmesidir. Ele alinacak konular: kamu iktisadi tesebbiisleri, yapilari, islevleri ve yonetim sorunlari, isgoren
kategorileri, is¢iler, s6zlesmeli personel ve memurlar, kit'lerde toplu pazarlik ve ozellikleri, 6zellestirme siirecleri ve
endiistri iligkilerine etkileri, kamu gorevlileri (memur) sendikacilifi, diger se¢ilmis iilkelerle karsilagtirmali olarak
tiirkiye'de memur sendikacilig1 alanindaki gelismeler, sdzlesmeli personel ve sorunlar.

The purpose of this course is to study the work relations between civil servants and workers and management in the
public sector, the subjects which will be covered are: state economic antreprises, their structures, their functions and
management problems, worker categories, workers, contract workers and civil servants, collective bargaining and their
features in state economic entreprises, privatisation processes and their effects to industrial relations, civil servant labor
unions, the comparison of labor union developments of civil servants in selected countries and Turkey, contract workers
and their problems.

Ders Kodu | ICE 407

Ders ismi | Bireysel is Hukuku Uygulamalari — Individual Labor Law Practices

T|U|L | Kr | ECTS

310 3 |5

Is hukukun konular1 ve hukuk sistemi i¢indeki yeri, is hukukunun tarihsel gelisimi, dzellikleri, kaynaklari, tiim calisma
tegkilati, caligma hayatinin denetimi, is hukukun temel kavramlari, is kanununun kapsami, hizmet s6zlesmesi, kidem
tazminati, ¢aligma siireleri, ticretli tatiller.

The topics of labor law and its place in the judicial system, the historical development, features, roots and working
organization of the labor law, the inspection of work life, the basic concepts of labor law, the scope of the labor law, the
service agreement, severence pay, working hours, paid vacations.

Ders Kodu | ICE 409

Ders Ismi | KOBI’lerde Calisma iliskileri —- Work Relations at SMEs

T|U|L | Kr| ECTS

3]0 3 |4

Tiirkiye ve diinyada KOBI’lerin tanimi, o6zellikleri ile avantaj ve dezavantajlari, KOBI’lerin istihdama etkileri,
ekonomiye katkilar;, KOBI’lerin toplam iiretime katkilar1 ile iilkenin ihracat pay1 icndeki etkilerinin karsilastiriimasi
yapilacaktir. KOBI’lerin ekonomik ve sosyal yapiya olan etki ve katkilari, KOBI’lerde ¢aliganlarin sorunlari, iicretler,
mesai, sosyal giivenlik ile ilgili durumlari, kobi’lerin belirlenen sorunlarina yonelik ¢oziim Onerileri.

The definiton of SMEs in Turkey and the world, features, advantages and disadvantages, the effect of SMEs on the
economy and employment, the contribution of SMEs to prodcution and a comparison of their effects to exports, the
effect and contributions of SMEs to economics and social life, problems of workers in SME and their situation
regarding wages, working hours and social security, solution advices to the above mentioned problems of SMEs.

4. Sinif 1.Donem Se¢meli Dersler

Ders Kodu | ICE 411

Ders ismi | Para ve Banka — Money and Banking

T| U |L | Kr | ECTS

310 3 |4

Finansal sisteme iligkin temel kavramlar ve paranin tanimlanmasi sorunu, portfdy tercihi kurami ve denge faiz oraninin
belirlenmesi; faiz oranlarinin risk, vade ve vergi yapisi; bir isletme olarak banka; bankacilikta aktif ve pasif yonetimi;
bankacilikta kredi, faiz ve doviz riskinin yonetimi; banka bilangolar1 ve bankalarin kaydi para yaratma mekanizmas;
para arzinin belirlenme mekanizmasi; merkez bankalarinin para politikasi araglari; para talebi teorileri ve para
piyasasinda denge.

Basic concepts on the financial system and the problem of defining money, the portfolio choice theory and determining
the equilibrium interest rate, the risk, maturity and tax structure of interest rates, the bank as a business, the asset and
liability management in banks, loan, interest rate and foreign exchange management in banks, bank balance sheets and
the deposit money generating mechanism of banks, the money supply determining mechanism, the monetary policy tool
of central banks, money demand theories and equilibrium in banks.

Ders Kodu | ICE 413
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Ders ismi | Pazarlama — Marketing

U | L |Kr | ECTS

Pazarlamanin konusu, kapsami ve gelisimi, pazarlama gevresi, stratejik planlama ve pazarlamanin rold, pazarlama
arastirmasi ve pazarlama bilgi sistemi, tiiketici pazarlari ve tiiketici davranisi, endiistriyel pazarlar, pazar boliimlendirme
ve hedef pazar se¢imi, mamul planlama ve gelistirme, fiyatlandirma yontemleri ve fiyatlandirma stratejileri, genel
olarak tutundurma ve tutundurma metodlari, kisisel satis, reklam ve diger tutundurma metodlar1, dagitim ve dagitim
kanallari.

The subject, scope and historical development of marketing, the marketing framework, strategic planning and the role
of marketing, marketing research and the marketing information system, consumer markets and the consumer behavior,
industrial markets, market classification and target market selection, product planning and development, pricing
methods, and pricing strategies, strategies for a product getting a hold in the market, personal sale, advertisement and
other marketing methods, distribution and the channels.

Ders Kodu | ICE 415

Ders ismi | Insan Kaynaklar1 Planlamasi - Human Resources Planning

T|U|L | Kr | ECTS

Insan kaynaklari planlamasi, insan kaynaklari planlama tiirleri, insan kaynaklar1 planlama teknikleri, insan kaynaklart
stratejileri, ¢alisanlarin se¢im ve ige alinmalari, egitim ve gelistirme, degerlendirme metodlari, iicretlendirme siireci, ig¢i
yararlari, toplu pazarlik ve diizenlemeleri, emniyet ve saglik, uluslararasi insan kaynaklari.

Human resources planning, types and techniques, human resources strategies, the selection and hiring of workers,
education and development, evaluation methods, wage process, worker benefits, collective agreement and regulations,
security and health, international human resources.

Ders Kodu | ICE 417

-

Avrupa Birliginde Sos

Ders Ismi al Politika - Social Policy in the Europen Union

T|U|L | Kr| ECTS

Avrupa Birligi’'nde sosyal giivence ve istihdam politikasi, ¢alisma sartlari, emeklilik, yoksullukla miicadele, sosyal
giivenlik, saglik, yaslilarin bakimi, sosyal yardim, ayirimcilikla miicadele gibi alanlarda belli standartlar, Avrupa
Birligi’nin sosyal politikasi, ¢alisanlarin yasam ve ¢alisma kosullarinin iyilestirilmesi, is¢i ve igveren kesimleri arasinda
bir diyalog ortam1 olusturulmasi ve iiye tlilkelerin sosyal politikalart arasinda uyum.

Social security and employment policies in the EU, working conditions, retirement, fighting poverty, social security,
health, the care of the elderly, social aids, standards in areas like discrimination, social policy in the EU, the
improvement of work and life conditions of workers, the building of a dialogue environment between the workers and
the employers and harmonising the social policies of member countries.

Ders Kodu | ICE 419

Ders ismi | Avrupa’da IKY - HRM in Europe

T|U|L | Kr | ECTS

310 3 |4

Avrupa’da IKYY Tarihi, Avrupa’da is gi’)renlerin secimi, kuruma uyumlari, gelistirilmeleri ve motivasyonunu, Avrupa’da
yonetsel degerler, AB mevzuatlar1 ve IKY’ye etkileri, Cok uluslu sirketlerde insan kaynaklar1 yonetimi, Avrupa kdkenli
IKY yaklagimlari,

HRM history in Europe, the selection, orientation, development and motivation of workers in Europe, managerial
values in Europe, EU regulations and their effects on HRM, HRM in multinational companies, europe based HRM
approaches.

Ders Kodu | ICE 421

Ders Ismi | Kiiresel Sehirlerde Emek - Labor in Global Cities

T|U|L | Kr | ECTS

310 3 |4

Biiyiik sehirlerin emek piyasalari, emek piyasalarindaki hareketlilikler, kiiresellesme ve ¢aligma iligkilerine etkileri,
biiyiik sehirlerde isgiicii

The labor markets of global cities, mobility in labor markets, globalisation and its effects on work relations, Labor force
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in global cities.

Ders Kodu | ICE 423

Ders Ismi Social Policy in the Europen Union

U | L | Kr | ECTS

<
w
=

Social security and employment policies in the EU, working conditions, retirement, fighting poverty, social security,
health, the care of the elderly, social aids, standards in areas like discrimination, social policy in the EU, the
improvement of work and life conditions of workers, the building of a dialogue environment between the workers and
the employers and harmonising the social policies of member countries.

Ders Kodu | ICE 425

Ders Ismi Human Resources Management in Europe

T|U|L | Kr| ECTS

HRM history in Europe, the selection, orientation, development and motivation of workers in Europe, managerial
values in Europe, EU regulations and their effects on HRM, HRM in multinational companies, europe based HRM
approaches.

Ders Kodu | ICE 427

Ders Ismi Labor in Global Cities

T|U|L | Kr| ECTS

310 3 |4

The labor markets of global cities, mobility in labor markets, globalisation and its effects on work relations, Labor force
in global cities.

Ders Kodu | ICE 402

Ders ismi | Is Ahlaki ve Sosyal Sorumluluk — Work Ethics and Social Responsibility

T|U|L | Kr | ECTS

310 3 |5

Is etigi, is ahlak1 ve sosyal sorumluluk kavrami ve anlamu, isletmeler agisindan is ahlakinin gereklilikleri, sorumluluk ve
is ahlaki evrimi, toplumsal sorumluluk ve ig ahlaki: ABD deneyimi sosyal sorumlulukla ilgili tartigmalar ve yaklagimlar,
baslica sosyal sorumluluk alanlari, Tiirkiye’de is ahlaki ve sosyal sorumluluk iizerine yapilan arastirmalar.

The concepts of work ethics and social responsibility and their meaning, the necessity of work ethics for businesses, the
development of responsibility and work ethics, societal responsibility and work ethics: debates and approaches on the
U.S. experience in social responsibility, main social responsibility fields, research in Turkey on work ethics and social
responsibility.

Ders Kodu | ICE 404

Ders ismi | Sosyal Giivenlik Hukuku — Social Security Law

U | L | Kr | ECTS

Sosyal Giivenlik Hukukunun Ilke ve Kaynaklar1 / Kisiler ve Yer Bakimindan Uygulanma Alani / Is¢iler Bakimindan
Tiirleri / Primler ve Yardimlar / Memurlar Bakimindan Kesenekler ve Yardimlar / Bagimsiz Calisanlar I¢in (Bag - Kur)
Tiirler / Primler ve Yardimlar / Degisik Sosyal Giivenlik Kurumlarindaki Sigortali Hizmetlerin Birlestirilmesi / Primsiz
Rejim / Sosyal Yardimlar ve Sosyal Hizmetler / Sosyal Giivenlik Hukukunda Yargi / Tiirk Sosyal Giivenlik Hukukunun
Baslica Sorunlari.

Terms of Social Security Law and Resources / Practicing Area about peapole and places / Contributions and bonuses /
( Bag — Kur) / Combination of Insurance Services in Different Social Security Institutions/ Premium-free Regime /
Jurisdiction in Social Security Law / Main Problems of Turkish Social Security Law.

Ders Kodu | ICE 406

Ders Ismi Bitirme Projesi — Graduation Project

T|U|L | Kr | ECTS

Tez yazim kurallarini ve bigimsel dzelliklerini agiklayan bilgiler verilmektedir. Ogrencilerin proje ¢aligmalar1 yaparak
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arastirma, yorumlama ve yazma kabiliyetlerini gelistirilir.

Information on the writing and format features of the thesis, the research, interpretation and writing experience of the
student will develop through the writing of the project work.

Ders Kodu | ICE 408

Ders Ismi | Calisma Sosyolojisi — Work Sociolo

U | L | Kr | ECTS

Dersin igerigi asagidaki basliklardan olusmaktadir: ¢aligma sosyolojisinin temel kavramlari, genel sosyoloji ve iktisat
sosyolojisinin ¢alisma sosyolojisi ile iligkileri, tarih boyunca caligma, endiistri devrimi, kapitalizm ve ¢aligsma
sosyolojisi iligkileri, Marxist, Weberyen ve Durkheim takipgisi sosyolojilerde ¢alisma, modernlesme ve c¢alisma,
calisma hayatinda formel ve informel gruplar, sinif, endiistriyel catisma ve is sistemleri, yatay ve dikey sosyal
farklilagmalar ve ¢alisma, kiiresellesme ve galisma.

The basic concepts of work sociology, the relation of sociology and economic sociology with work sociology, work
throughout history, the industrial revolution, capitalism and the work sociology relations, work in Marx, Weber and
Durkheim related sociology theories, modernism and work, formal and informal groups in work life, class, industrial
conflict and work systems, horizontal and vertical social differentiation and work, globalization and work.

Ders Kodu | ICE 410

Ders ismi | Toplu Is Hukuku Uygulamalari — Collective Labor Law Practices

T|U|L | Kr|ECTS

313 6 |4

Toplu pazarlik deneyimleri, toplu pazarlik oyunlari, uyusmazlik ¢6zme, arabuluculuk ve tahkim egzersizleri.

Collective bargaining experience, collective bargaining games, arbitration, mediation and arbitration exercises.

4. Sinif 2.Donem Se¢meli Dersler

Ders Kodu | ICE 412

Ders Ismi Yerel Yonetimlerde Sosyal Politika — Social Policy at Local Governments

U | L | Kr | ECTS

Yerel siyaset kavraminin agilimi, yerel yonetimlerde yerellik ve yonetisim ilkeleri, yerel yonetimlerin niteligi, konumu
ve merkezi yonetim - yerel yonetim iliskisi, yerel yonetimlerin sosyal politikadaki rolii, refah devleti donemi ve yerel
yonetimlerde doniisiim, endiistri devrimi dénemi Oncesi ve sonrasi, yerel demokrasilerde yonetime katilim tiirleri,
merkezi ve yerel yonetim boyutuyla sosyal politika uygulamalari, dezavantajli gruplara yonelik yerel sosyal politikalar.

The explanation of the term local politics, management principles in local governments, the attributes, and position of
local governments and the central government-local government relations, the socil policy role of local governments,
the welfare state period and change in local governments, before and after the industrial revolution, co-management
types in local governments, social policy practices in the central and local governments, social policies for the
disadvantaged groups.

Ders Kodu | ICE 414

Ders Ismi | Uyusmazhk Cozme Yontemleri — Arbitration Methods

T|U|L | Kr | ECTS

3]0 3 |4

Bu ders; kisiler, gruplar ve orgiitler arast uyusmazlik ve catigmalari ve bunlart ¢6zme ydntemlerini davranigsal ve
kurumsal agidan incelemeyi amaglar ve genelde su konulart kapsar: Uyusmazlik ve Catisma Kavramlari / Kaynaklari ve
Diizeyleri / Kisiler - Aras1 Catisma / Grup I¢ci ve Gruplar Arasi Kisi Diizeyinde (Stres) Catismalar ve Bunlarin Céziim
Strateji ve Yontemleri / Endiistri liskileri Acisindan Arabuluculuk - Uzlastirma Taktikleri / Tahkim ve Diger Benzeri
Baris¢1 Uyusmazlik Cézme Yontemleri / Is Miicadelelerinin (Grev ve Lokavt) Davranigsal Boyutlar / Pozitif Catisma
Kavrami ve Stratejileri.

This lesseon; aims to examine conflict between peoples, groups and organizations and solution methods with
behaviorally and intutionally and includes these subjects : Conflict and Clash Concepts / Sources and Levels / Conflicts
between Peoples / Intra-group and between groups Conflicts and Solutions, Strategies, Methods / Mediatorship and
Conciliation Tactics in Industrial Relations Perspective / Arbitration and Other similar peaceful arbitration methods /
Behavioral aspects of workers struggles / Positive Conflicts Concept and Strategies

Ders Kodu | iCE 416

19



Ders ismi | Vergi Hukuku — Tax Law

U | L |Kr | ECTS

Vergi hukukunun temel ilkeleri; vergi hukukunun kaynaklari; vergi miikellefi ve vergi sorumlulugu; vergi idaresi;
vergilendirme islemleri; vergi miikellefinin ddevleri; vergi miikellefinin haklari; siireler; vergi borcunun sona ermesi;
vergi alacaginin giivence altina alinmasi; vergi denetimi; vergi suglari ve cezalar;; vergi uyusmazliklariin
¢Ozlimlenmesi.

The basic principles and sources of tax law, the tax payer and responsibility, tax management, taxation processes, the
rights and duties of the tax payer, the periods, the ending of the taxes payable, the securing of the tax claims, tax audits,
tax crimes and penalties, arbitration in tax disagreements.

Ders Kodu | ICE 418

Ders Ismi Uluslararasi iktisat — International Economics

T|U|L | Kr | ECTS

310 3 |4

Soyut uluslararasi ticaret teorisi: arz analizi, talep analizi, ekonomik biiyiime, faktdr donatim teorisi, parasal uluslararasi
ticaret teorisi: doviz piyasasi, dig 6demeler bilangosu, dis ticaret ve milli gelir, i¢ ve dis ekonomik denge, uluslararasi
ekonomiye hiikiimet miidahaleleri: dis ticaret politikast ve araglari, kiiresellesme: dis ticaretin serbestlestirilmesi,
Avrupa Birligi, ekonomik entegrasyonlar, Tirkiye'nin ekonomik gruplarla ticareti, uluslararasi iktisat ve iktisadi
kalkinma: sanayilesme ve dis ticaret politikalari, uluslararast sermaye hareketleri, uluslararasi para sistemi.

International trade theory: supply analysis, demand analysis, economic growth, factor equipment theory; monetary
theory of international trade: the foreign exchange market, the current account balance, foreign trade and national
income, domestic and international economic balance; government intervention to the international economy: foreign
trade policy and tools; globalisation: the liberalisation of foreign trade, the European Union, economic integrations,
Turkey’s trade with economic groups; international economics and economic growth: industrialisation and foreign trade
policies, international capital movements, the international monetary system.

Ders Kodu | ICE 420

Ders ismi | Kiiresel Diinyada Sosyal Meseleler - Social Problems in Global World

T|U|L | Kr|ECTS

310 3 |4

Kiiresellesmenin sosyal alanda yarattigi yikimlarin ortaya c¢ikarilmasi, calisanlar, hizmetler ve sosyal politikalar
boyutundaki etkilerinin incelenmesi, kiiresellesmenin egitim, ulus devlet, saglik ve sosyal hizmet alanindaki etkileri ve
kiiresellesme ve insan ticareti, sosyal yardimlar, yoksulluk, sosyal hizmetlerde ¢alisanlarin sorunlari, kiiresel politikalar
ve sosyal hizmetler, iskence, yasl niifus vs.

The revealing of the destruction caused by globalization in the social arena, the analysis of the effects on the workers,
services, and social policies, the effects of globalization on education, the nation state, health and social services and
human trafficking, the workers’s problems on social aids, poverty and social services, global policies and social
services, torture, elderly population, etc.

Ders Kodu | ICE 422
Ders Ismi | Orgiitsel Liderlik - Leadership in Organization

T|U|L | Kr | ECTS

Organizasyonlarda degisimin yonetilmesi, orgiitsel davranis orgiitsel davranis alani, liderlik, yonetim ve liderlik, liderlik
kuramlari.

The managing of change in organizations, organizational behavior, organization behavior space, leadership, the
administration and leadership, leadership theories.

Ders Kodu | ICE 424

Ders Ismi Social Policy in Local Governments

U | L | Kr | ECTS

<
w
=

The explanation of the term local politics, management principles in local governments, the attributes, and position of
local governments and the central government-local government relations, the socil policy role of local governments,
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the welfare state period and change in local governments, before and after the industrial revolution, co-management
types in local governments, social policy practices in the central and local governments, social policies for the
disadvantaged groups.

Ders Kodu | ICE 426

Ders Ismi International Economics

T|U|L | Kr | ECTS
3 3 |4

<

International trade theory: supply analysis, demand analysis, economic growth, factor equipment theory; monetary
theory of international trade: the foreign exchange market, the current account balance, foreign trade and national
income, domestic and international economic balance; government intervention to the international economy: foreign
trade policy and tools; globalisation: the liberalisation of foreign trade, the European Union, economic integrations,
Turkey’s trade with economic groups; international economics and economic growth: industrialisation and foreign trade
policies, international capital movements, the international monetary system.

Ders Kodu | ICE 428

Ders ismi | Leadership in Organization

T|U|L | Kr| ECTS

The managing of change in organizations, organizational behavior, organization behavior space, leadership, the
administration and leadership, leadership theories.
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